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December 4, 2017 
 
 

Dear County Commissioners and Friends of MU Extension: 
 
For much of the past year, MU Extension was focused on a long-overdue assessment of statewide needs and a deep 
look at how we respond to these needs with programs and resources.    
 
We crisscrossed the state to gather input from 42 community conversations with 1,200 people and reviewed analysis 
and recommendations from a range of external experts. As a result, MU Extension is working on a variety of changes in 
the interest of providing better university engagement with your communities.  
 
We are steadfast in our resolve to help local communities and the state meet grand challenges associated with economic 
opportunity, educational excellence and healthy futures. These challenges reflect what Missourians from every corner 
of the state told us they were most concerned about.  
 
As you read your county’s annual MU Extension report, I believe you will be pleased to see the results that have been 
accomplished through county-based University of Missouri faculty. These faculty members work in response to input 
received from local extension councils.  
 
At the state level, local MU Extension efforts really add up. Though we have long known extension funds were lever-
aged, an independent review revealed that MU Extension created more than $945 million dollars of public value from 
the $80 million it received from federal, state, county, grant and contract partners. A public value ratio exceeding 11:1 
even surprised us.  
 
As we go about implementing changes based on the recently completed needs assessment and review of our organiza-
tion, I am confident that our ability to create value at the local level will be even greater.  
 
I encourage you to read the attached annual report from your MU Extension county center to gain an understanding of 
how MU Extension has worked this past year to serve your community.  
 
Your support of MU Extension and your efforts in your community is greatly appreciated.  As always, I welcome input 
on how the University of Missouri can better serve your community and its people.   
 
Sincerely, 

 
Marshall Stewart, Ed.D. 
Vice Chancellor for Extension and Engagement 
 
ch 
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Dear Nodaway County Commissioners and Residents, 
 
 It is our pleasure to present you with a copy of the 2017 annual report compiled by the Nodaway County 
Extension Council.  We are excited to give you a short overview of the educational programs conducted by 
extension specialists for Nodaway County citizens.   
 The Nodaway County Extension Council, faculty and staff would like to thank the county commissioners 
for their support and funding for programs in the past years.  This funding enables the Nodaway County 
Extension to remain committed to the MU Extension Mission, to serve Missouri by extending the research-
based knowledge and problem-solving resources of the University of Missouri System to people throughout 
the state.  We would also like to thank volunteers who make programs successful. 
 Please take a few minutes to read through the 2017 Annual Report.  Several programs from the past 
year are highlighted.  We are committed to serving Nodaway County residents by helping them be healthy, 
profitable and involved citizens. 
 
Sincerely, 
 
Randa Doty      Teresa Hayes 
County Program Director   Council Chairperson 
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AGRICULTURE BUSINESS SPECIALIST 

RANDA DOTY 

What was offered Topic What did they learn? 

What action did 

participants take or how did 

they benefit? 

How does this work to 

make Nodaway County and 

Missouri better? 

Agricultural lenders 

attended the annual 

Ag Lenders meetings 

in Maryville and St. 

Joe.   Fifty-three 

lenders and ag 

professionals  

attended the 

meetings. 

Agricultural market 

update 
  
Analyzing input costs 
  
Ag land values and rental 

rates 

Attendees learned the 

current agricultural 

market conditions, as 

presented by University 

of Missouri economists. 

Agricultural lenders use their 

newly gained knowledge to 

make informed decisions and 

to advise their customers to 

make sound business 

decisions. 

Nodaway County and the 

northwest Missouri region 

benefits from educated 

lenders, so agricultural 

producers can work with 

knowledgeable professionals 

who know what the current 

market conditions are and 

have the resources to make 

sound lending decisions. 

Twenty agriculture 

producers from 

Nodaway County 

attended the Staying 

in the Farming 

Business meeting.  

This meeting was 

offered in each 

northwest Missouri 

region county to 

address the financial 

strain that producers 

could be facing with 

current market prices. 

Crop and livestock 

budgets and breakeven 

cost 
 
Market outlook 
 
Ag chemical, fertilizer, 

and seed costs 
 
Making grain hauling/

drying & storing decisions 
 
Chemical drift issues 
 
Cash rent and leases 

Attendees learned the 

importance of knowing 

their breakeven costs to 

be able to be profitable.  

They were given tools 

to look at inputs to 

know what can be cut 

back on and what  

expenses are 

necessary to maintain 

production.    

Participants were given tools 

and resources to stay in the 

farming business during times 

of low profitability.  They 

indicated that the market 

outlook made them aware 

that prices may not rebound 

in the near future, so they will 

be using marketing tools to 

lock in profits.  They also plan 

to determine their breakeven 

costs so they can act if the 

markets offer a profit 

Agriculture is an important 

part of Nodaway County and 

Missouri’s economy.  It is 

important that ag producers 

have the tools and knowledge 

to manage their farm to be 

profitable in the times of 

lower prices.  

Thirteen people 

participated in the 

Farm and Small 

Business 

Recordkeeping 

training, held in 

partnership with MU 

Extension and 

Northwest Technical 

School. 
  

QuickBooks® was used 

to teach participants how 

to manage their business 

financial records and to 

analyze their business 

using reports. 
  

After this program, all of 

the participants know 

how to set up a 

company in 

QuickBooks®, enter 

their financial records 

and use reports to 

analyze how their 

business is doing. 
  

Participants plan to use a 

computer accounting system 

in their farm or business after 

this program. 
  
Many participants comment 

on their exit evaluation that 

they are now more familiar 

with QuickBooks® and they 

are more confident in using 

the program in their business 

as a result of this program.  

Businesses and farms who 

keep good records are able 

to utilize their financial 

information to make sound 

decisions that can affect their 

profitability.  Profitable 

decisions can help stimulate 

the economy in Nodaway 

County and Missouri. 
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AGRICLUTURAL BUSINESS 

PRESENTERS: JOE KOENEN, DAVID REINBOTT, MARY SOBBA, WESLEY TUCKER 

Number of 
learners 

Total hours of  
client counseling What did they learn? What action did they take? 

How does this work 
make Nodaway 

County and Missouri 
better? 

Nine Nodaway 
county participants 
participated in MU 
Ag Business 
Income Tax 
Schools. 
 
A total of 382 tax 
preparers and 
attorneys from 93 
Missouri counties, 
plus Illinois, 
Kansas and 
Tennessee. 

32 hours (8 hrs x 
number of county 
participants) 
 
3,056 hours total for 
all participants  

Topics for the tax schools included: 
new tax legislation, rulings and 
cases, individual taxpayer issues, 
affordable care act, IRS rules and 
regulations, business issues, 
retirement issues, cybersecurity, 
ethics and agricultural topics  
 
Ninety-six percent said they were 
more knowledgeable about the tax 
provisions and how they affected 
their clients. 
 
Ninety-seven percent said they were 
prepared to assist clients by 
understanding loss limitations. 
 
Ninety-five percent are better 
prepared to help clients reach their 
business/personal financial goals. 
 
All participants received the National 
Income Tax Workbook 2017 
published by the Land Grant 
University Tax Education 
Foundation, Inc.  

Tax preparers will help their 
clients use to the information 
to follow the rules and help 
their businesses. 
 
Ninety-six percent will help 
clients reduce their total tax 
liability by understanding new 
cases. 
 
Ninety-six percent plan to 
modify/make changes (ex. 
confidentiality) by 
understanding ethics better. 
 
Tax preparers will also adopt 
practices to make sure client 
data is kept safe and 
confidential.   

The participants 
attending tax schools 
during 2017 prepared 
more than 37,000 tax 
returns of Missouri 
businesses and 
individuals.   
 
As the preparers gain 
more knowledge, they 
will help their clients 
by understanding 
consequences of 
decisions, new rules 
and regulations and 
reduce tax liability, 
which gives them 
more dollars to spend 
in local communities. 
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HORTICULTURE SPECIALIST 
TOM FOWLER 

Number of learners Topic 

What did they 

learn? Program benefits? 

How does this work make 

Nodaway County and Missouri 

better? 

The Great Plains 

Growers Conference is 

in its 21st year of 

continued education 

for vegetable and fruit 

growers in 2017. 

There was average of 

just over 350 who 

attended each day 

with 65 presenters and 

73 exhibitors who 

represented 52 

businesses and 

organizations. We had 

91 farmer/participants 

from Northwest 

Missouri, with five from 

Nodaway County.  

The Great Plains 

Growers Conference is 

for vegetable and fruit 

growers in a five state 

area (KS, IA, MO, NE, 

and SD) plus growers 

from many other states 

attend. It is the annual 

meeting for the 

vegetable growers 

associations from 

Kansas, Missouri, 

Nebraska and the Mid-

America Fruit Growers 

Association and 

Missouri Horticulture 

Society. The three day 

conference includes 

day long workshops the 

first day.  

Soil Health, 

Mushrooms, 

Greenhouse/

Hydroponics, Tree 

Fruit, Honey Bees, 

and Food Safety 

Modernization Act 

certification was the 

focus for the 

workshops on the first 

day of the 

conference.  The 

following days offered 

six concurrent 

sessions each day 

that featured topics 

that included: 

Vegetable Integrated 

Pest Management, 

Farm Mechanization, 

Tree Fruit, Advanced 

Organic, Farm to 

School and Research 

Updates.  There was 

a general session 

with a keynote 

presentation that 

presented how to 

grow better, not 

bigger, in order to 

optimize the cropping 

system making it a 

more lucrative and 

viable in the process. 

Participants of the 

Great Plains Growers 

Conference and Trade 

Show received 

knowledge in the area 

of vegetable and fruit 

production, food safety, 

technology and 

marketing.  The 

knowledge they gained 

will improve their farm 

operation. 
 

Participating in the 

Great Plains Growers 

Conference and Trade 

Show growers indicated 

they:  learned new 

planting techniques, 

avoided unnecessary 

pesticides, grew new 

crops, are using cover 

crops and drip 

irrigation, are utilizing 

high tunnels for 

production, will add 

new crops such as cut 

flowers and 

elderberries, added 

value, added products, 

and developed a 

Facebook page with 

updates about the farm 

etc. 
  
  

By providing educational 

opportunities to area vegetable and 

fruit growers we are insuring that a 

abundant, safe and nutritious local 

food supply is available to all 

citizens.  

A conference and trade show that 

brings over 500 people to 

Northwest Missouri in January is an 

economic boost. 

 

For more details about the 2017 

conference and past years 

conferences go to: 

greatplainsgrowersconference.org  
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AGRONOMY 

WAYNE FLANARY 

Programs Topic What did they learn? 

What action did 

participants take or how 

did they benefit? 

How does this work make 

Nodaway County and Missouri 

better? 

The value of all crops 

including row crop, 

forages and 

commercial 

horticulture is $406 

million in Holt, 

Atchison, Andrew, 

Nodaway, Clinton, 

Buchanan and DeKalb 

counties. To maintain 

a competitive, viable 

agriculture requires 

the latest research, 

education and 

resources to continue 

its growth. 

  

Management of 

Genetically Improved 

Crops 

  

Mo Crop Management 

Systems 

  

Plant Protection 

  

Nutrient Management 

Planning 

  

Forage Production 

and Management   

Crop management 

  

  

  

Crop management 
  
Forage management 
  
Fertilizer management 
  
Pest management 
  
The agronomic 

programming focused 

on timely delivery of 

crop management 

information and 

research to the seven 

counties in the 

Northwest Region. 

The programming 

effort is accomplished 

through media such 

as radio, newspaper 

and newsletters. 

Other methods 

include meetings, 

research and 

demonstration plots 

and directly answering 

growers’ questions. 

New precision ag 

technology and 

biotechnology and how 

technology fits into a 

grower’s operation 
 

New hybrids and 

varieties through our 

testing program 
 

Improved weed control 

research and teaching 
 

New weed, insect, and 

disease pests that 

potentially can attack 

crops and utilizing our 

pest monitoring 

program 
 

Product evaluation to 

determine if the product 

is effective and how to 

adopt and utilize this in 

a grower’s operation 
 

Pesticide safety 
 

Product costs and 

determining their cost 

effectiveness 
 

Choosing and applying 

fertilizers 

Formal surveys of growers’ 

attitudes to teaching in 

formal meetings as follows: 
  
During the last eight years, 

the value of the agronomic 

meetings rated a 4.25 on a 

scale of one to five with 

five being excellent and 

one being poor. 
  
Also, data summarized 

over past eight years 

indicated that growers 

would recommend this 

meeting to other growers 

rated a 4.38 average on a 

scale of one to five with 

five being excellent and 

one being poor. 
  
As to speaker being 

knowledgeable, data 

summarized was 4.58 on 

the same scale. 
  
Agronomic programs vary 

with methods of delivery. 

The result is an action or a 

decision and knowledge is 

gained by growers. Also, 

growers request what the 

research indicates, what 

the advantages and 

disadvantages are of using 

a product, a strategy, or 

sometimes how to address 

a situation or problem. 
  
  

Winter Ag Update meetings focus 

on critical topics for row crop and 

livestock producers, enabling them 

to be competitive. 
  
Private applicator training provides 

growers with the knowledge to 

apply pesticides safely while 

protecting the environment. 
  
Cooperation with commodity 

groups helps growers expand 

markets and produce food, not 

only locally but also globally. 
  
Certified crop adviser meetings 

provide technical information to 

crop advisers, resulting in 

scientifically sound 

recommendations when they work 

with area growers. 
  
Graves-Chapple Research Center 

and Hundley-Whaley Research 

Center provide the latest research 

to help growers remain competitive 

and provide an economic driver for 

northwest Missouri. 
  
As world population continues to 

increase, the need for food 

production continues to grow. It is 

critical to continue to increase crop 

yields while maintaining 

competitiveness to increase food 

production in an environmentally 

responsible manner. 
  



4-H livestock project 
members are required by the 
Missouri 4-H program to be 
certified in Show-Me Quality 
Assurance (SMQA). Two 
local trainings were offered 
along with an online option. 

4-H members learn about 
their role as youth 
producers in the food 
supply system; animal 
health products and drug 
residues; animal handling; 
and the six pillars of 
character. Hands-on 
activities are used to 
demonstrate topics in a 
fun way. 

Even with just one livestock 
project animal, 4-H 
livestock project members 
are food producers; animal 
health products are an 
important animal husbandry 
tools but must be used 
carefully to avoid drug 
residues and tissue 
damage; the six pillars of 
character — 
trustworthiness, respect, 
responsibility, fairness, 
caring and citizenship — 
are key learning 
components with livestock 
projects. In the two classes 
that were offered, the pre- 
and post-tests indicated a 
26.8 percent and 17.2 
percent improvement in 
knowledge by attending the 
class. 

4-H livestock project 
members are able to 
implement management 
practices that result in 
healthier animals that are 
worth more and a more 
acceptable product for 
consumers. 4-H livestock 
project members in 
Nodaway County were 
certified in the program to 
meet the 4-H requirement 
for certification in SMQA. 

Citizens of Nodaway 
County and beyond can 
be assured that our 
youth livestock 
producers are 
committed to producing 
safe, quality food. 
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2017 4-H/FFA Livestock Exhibitors 

Number of learners What did they learn? 
What action did they 

take? 

How does this work make 
Nodaway County and 

Missouri better? 

Over 295 Nodaway County 
fifth graders attended the two
-day Safety Acres program in 
Maryville. 

The children went through eight learning 
stations at each site. The learning stations 
consisted of:  PTO safety, grain bin safety, ATV 
safety, rollover/seat belt demonstrations, gun 
safety, water safety, fire and smokehouse, and 
large animal safety. 

The evaluations showed 
that the kids gained 
knowledge of the dangers 
and that they learned how 
to do the activities safely. 
Past evaluations and 
hospital traumatic injury 
statistics show that farm 
accidents for this age group 
have been reduced by 59 
percent over the 26 year 
history of the program. 

By providing proper training on 
safety issues to children, we can 
decrease injuries to children.  
Also, they can help educate 
their peers and adults in their 
lives. Reduction of injuries can 
increase productivity of the 
agricultural sector. There will be 
less time away from the job, less 
time recovering from injuries, 
and less medical expenses. 

Youth Safety Acres 

 
LIVESTOCK SPECIALIST 

AMIE SCHLEICHER 

What was offered  Topics  What did they learn?  How did they benefit? 
How does Nodaway 

County Benefit? 

Livestock 

WAYNE FLANARY, BOB KELLY, JIM CRAWFORD,  
JIM HUMPHREY, SHAWN DEERING, RANDA DOTY 
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Nodaway County 4-H 
A community of youths building life skills, engaging 

in science and contributing to their community.  

 
4-H YOUTH DEVELOPMENT SPECIALIST 

ANNETTE DEERING 
 

Number of Nodaway 
County learners What did they learn? What action did they take? 

How does this work make 
Nodaway County and 

Missouri better? 

 Two hundred thirteen 4-H 

members, 29 adult and 19 

youth volunteers 

 

Total Hours of Collective 

Participation in 2017 

 21,300 4-H’er learning 

hours, 2,900 adult volunteer 

hours 

 

 

Nodaway County 4-H serves 
youths through eight organized 
clubs, that offer long-term 
educational experiences in which 
members learn life skills such as 
decision making, public speaking 
and working with others.  Members 
learn by doing under the guidance 
of adult volunteers, who teach 
projects ranging from computer 
science and arts to animal science 
and healthy living.  Clubs also 
involve youth in community service, 
camping and educational trips.   
 
Nodaway County 4-H members 
developed leadership and learning 
at the following 2017 county, 
regional and state 4-H activities: 
 
 Nodaway County 4-H 

Achievement Day, 70 
members, 281 exhibits 

 Nodaway County 4-H Arts and 
Crafts Day, 26 members,  

        104 projects  
 NW Regional 4-H Energizer, 

five members 
 4-H Shooting Sports Safety 

Clinic, 15 members, 90  
instructional hours 

 Regional 4-H Shooting Sports 
Contest, 33 members, 43 
events 

 NW Region 4-H Crowder 
Camp, eight members 

 State 4-H Shooting Sports, 
two members 

 State 4-H Fashion Revue, two 
members 

 Missouri State Fair, Livestock 
Shows, 23 exhibitors  

 Missouri State Fair, 4-H 
Building, 44 exhibitors 

 

A study from Tufts University reports 
that young people in “4-H far 
outperform their non-4-H peers” in 
developing skills, leadership, and 
interest in science and science 
careers that drive our nation’s future.  
In fact, 4-H’ers are more likely to 
pursue careers related to science, 
engineering and technology because 
they spend more time engaging in 
science programs (Lerner & Lerner, 
2011).  It is not surprising that 4-H 
youth are three times more likely to 
go into science related careers than 
similar peers (Lerner & Lerner, 
2008).   
 
MU Extension 4-H connects 5,176 
young people to University of 
Missouri campuses.  Being on 
campus is a predictor of youth going 
onto higher education (Dalton & St. 
John, 2016).  4-H youth are nearly 
twice as likely to go to college 
compared to their non 4-H peers 
(Lerner & Lerner, 2011).   
 
The U.S. needs young people 
prepared to live and work in a world 
that no one can imagine—jobs that 
do not yet exist, using technology 
that has not been invented, solving 
problems that have not yet been 
identified.   
 
Nodaway County 4-H youth were 
engaged in science related projects 
and experiences, including: Animals 
(153),  Biological Sciences (15), 
Communications and Expressive 
Arts (176), Consumer and Family 
Sciences, (40), Environmental 
Education and Earth Sciences (127), 
Foods and Nutrition (50), Health 
(18), Plant Science (13), and 
Technology and Engineering (91).  
 

Youth who earn a bachelor’s 
degree increase annual 
earnings by $2 million over their 
lifetime (NACUBO, 2012).   
If 50 percent of the Nodaway 
County youth participating in     
4-H events on a college campus 
receive a bachelor’s degree,     
4-H would help young people 
acquire $25 million more of 
lifetime earnings.   
 

Volunteers create, support and 

are part of the 4-H community.  

Missouri 4-H volunteers 

responding to a survey report 

they contribute on average 100 

hours per year.  Valuing their 

time at $24.14 per hour, 

(Independent Sector, 2017),  

the contribution of Nodaway 

County 4-H volunteers was 

worth more than $115,872 in 

2017.  More importantly, these 

individuals serve as role models 

and mentors for youth helping 

them transition into adulthood.   

 

4-H youth are equipped with the 
knowledge, skills, attitudes and 
health for the 21st century 
workforce. 4-H youth are 
engaged in programs anchored 
in science (Arnold, Bourdeau, & 
Nott, 2013).  Nodaway County 
has a potential of two hundred 
thirteen youth 4-H members 
with experience in leadership 
and problem solving, making 
them ready to step up and lead 
in a complex, changing word.   

One of every five 
Missourians between the 

ages of 5 and 18 
participated in a MU 
Extension 4-H Youth 

Development program in 
2017. 

4-H youth and adults 
participated in the 2017 
Nodaway County 4-H Shooting 
Sports Safety Clinic 

4-H youth and leaders  
participated in the 2017  
Nodaway County 4-H Arts and 
Crafts Day 
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HUMAN DEVELOPMENT AND 
FAMILY SCIENCE SPECIALIST 

KATIE PEMBERTON, M.S. 

Number of 

learners Topics What did they learn? What action did they take? 

How does this work make 

Nodaway County and Missouri 

better? 

Twelve females 
and one male 
above the age of 
65 years  
 
One class was 
located at the 
Nodaway County 
Senior Center and 
the other was 
located at 
Northwest 
Technical School. 
 

Each class met 

twice a week for 

eight weeks for an 

hour each time.  

The class starts 
with a short 
warm-up to 
prevent injuries. 
Strengthening 
exercises for 
both the upper 
and the lower 
body along with 
appropriate 
modifications as 
needed. 
The class then 
concludes with a 
cool-down to 
help prevent 
injuries and 
discusses the 
importance of 
hydration. 
  
  

Quotes from individuals 
in the class: 
“I have lost weight since I 
started this class.” 
“I am able to get up and 
move easier.” 
“I am in less pain.” 
“I have seen a difference 
in my husband's mobility”  
"This program improved 
my life because it made 
me get out with friends 
and be healthy." -- Karen 
"My flexibility and energy 
improved." -- Sharon 
"My shoulder doesn't hurt 
anymore when I reach up 
for things." -- Sharon 
"I can now get around 
easier with less 
discomfort." -- May 
"Stay Strong is a valuable 
program that got me 
motivated and moving." -- 
Ruth Ann 

The majority of the 
participants felt confident in 
their ability to continue the 
exercises on their own after 
completing the class and 
expressed interest in joining 
the next class (in January).  
10 of 13 participants reported 
that they felt their health was 
better. 
 
Nine out of 13 reported that 
they felt physically stronger. 
 
Nine out of 13 reported having 
more energy. 
 
Six out of 13 reported sleeping 
better at night. 
 
Ten out of 13 reported 
increased flexibility. 
  

Stay Strong, Stay Healthy is an 
exercise program designed 
specifically for senior citizens. It 
focuses on improving flexibility, 
strength, and balance. All of these 
are major concerns for older adults 
and are crucial for maintaining their 
health and independence. By 
keeping seniors out of the hospital 
and in their own homes, we can 
reduce cost to insurer’s/Medicare as 
well as participants and their loved 
ones. By improving in these areas of 
fitness, seniors feel better and gain a 
renewed sense of confidence. 
 
While it is a secondary feature, the 
program is also excellent for seniors’ 
mental and social health as well. 
Class meets twice a week, so it 
gives participants a reason to get out 
of the house and interact with their 
peers. Studies show that social 
isolation (particularly in later years) 
is associated with depression and 

reduced quality and length of life. 

 
NUTRITION AND HEALTH 
EDUCATION SPECIALIST 

SARAH WOOD, MS, RD, LD 
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A MATTER OF 
BALANCE 
Adults and seniors learn holistic 
approach to preventing falls. 

Number of 
Nodaway 
County 
learners Topic What did they learn? What action did they take? 

How does this make 
Nodaway County 

and Missouri better? 

Forty-four 
community 
members in the 
northwest region 
participated in 
the eight-
session 
workshop for a 
total contact 
time of 708 
hours. 
 
Eight 
participants 
were from 
Nodaway 
County. 

 
Northwest 
Missouri Area 
Agency on 
Aging 
sponsored this 
program, 
making it free to 

the participants. 

Control the 
fear of falling 
by setting 
realistic goals 
for increasing 
activity levels. 
  
Change the 
environment 
to reduce fall 
risk factors. 
  
Be active 
using various 
exercises 
designed to 
increase 
strength and 
balance. 

Based on those 
answering both a pre- 
and post-survey (38 
of the 44 enrolled), 
participants feel more 
comfortable talking 
with their friends, 
families and doctors 
about their concerns 
about falling. 
  
Many participants 
learn that they really 
do have control over 
their fear and their 
environment. For 
example, one 
participant reported, 
“Even though I am 
right handed, I just 
need to shift and use 
my left to carry things 
down to the 
basement, so then I 
can hold the railing 
with my right.” 
Another learned how 
to use her cane safely 
and to zigzag down 
the sloping aisle to 
get down to her seat 
at church so she can 
continue to attend. 

When asked what they have done to reduce their risk of 
a fall since the program began, they said they: 
 Thirty-six of 38 (95 percent) had done the 

exercises they learned in the program at home. 
 Twenty-nine of 38 (76 percent) made changes in 

their home to reduce their risk of falling (e.g., 
secured rugs or improved lighting). 

 Twenty-two of 38 (58 percent) talked to a family 
member or friend about how they can reduce their 
risk of falling. 

 
Participants reported making the following changes to 
reduce their risk of falls and remain independent longer. 
 Put a list of phone numbers by the phone so she 

could easily make a quick call if her husband 
needs help. 

 Added a grab bar in the tub and shower. (2 
responses) 

 Charges her “lifeline” pendant while someone is 
with her during the day, instead of at night as she 
had been doing (change suggested by a 
classmate). 

 Removed floor rugs (2 responses) 
 Used assertiveness skills to ask daughter to clean 

ceiling fan over a bed instead of doing it herself. 
 Accepted help (and later learned to ask for it) to 

more easily move around during the meet and 
greet at church. 

 Spoke with the administrator of a public building to 
have a railing put up next to steps required for 
entering the building. 

 With her awareness of fall risks in the environment 
heightened, she noticed that patrons of a funeral 
home hesitated or stumbled on the steps in front of 
the building so she requested that management 
mark them or improve lighting on them for better 
visibility.  

 
The class makes a difference. As one participant said, 
“I asked my family to help me at my granddaughter’s 
basketball tournament. They dropped me at the door, 
walked with me, and I sat on the bottom row. It was the 
first time in a very long time – I was able to go because 
I asked for help.” 

Participants in A 
Matter of Balance 
classes set goals for 
increasing activity, 
make changes to 
reduce fall risks at 
home and use basic 
exercises to increase 
strength and balance. 
This results in fewer 
falls and increases the 
likelihood of 
participants being able 
to remain in their own 
homes and 
communities. This 
benefits the 
community by: 
 Providing more 

discretionary 
income within the 
community. 

 Reducing the 
burden on the 
local health care 
system, since the 
program 
decreases the 
likelihood of 
entering a 
nursing home. 
Nursing home 
care currently 
costs over 
$83,500 per year 
for each patient1 
and $34 billion 
nationally2. 

1 http://longtermcare. 
gov/costs-how-to-pay/

costs-of-care/ 

2 http://www.cdc.gov/ 
homeandrecreationalsaf

ety/falls/adultfalls.html 

 

HUMAN DEVELOPMENT  
AND FAMILY STUDIES  
SPECIALIST 

JESSICA TRUSSELL 
  

 

NUTRITION AND  
HEALTH EDUCATION  
SPECIALIST 

JANET HACKERT 
  
  

Class learns A Matter of  
Balance exercises. 

http://longtermcare.%0bgov/costs-how-to-pay/costs-of-care/
http://longtermcare.%0bgov/costs-how-to-pay/costs-of-care/
http://longtermcare.%0bgov/costs-how-to-pay/costs-of-care/
http://www.cdc.gov/%0bhomeandrecreationalsafety/falls/adultfalls.html
http://www.cdc.gov/%0bhomeandrecreationalsafety/falls/adultfalls.html
http://www.cdc.gov/%0bhomeandrecreationalsafety/falls/adultfalls.html
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FNEP provides information on nutrition, food safety, and 
physical activity for lifelong health and fitness. 

 
 

NUTRITION PROGRAM ASSOCIATE 
SUE ROBISON 

Number of Nodaway 

County learners What did they learn?  What action did they take? 

How does this make Nodaway County and 

Missouri better? 

University of Missouri 

Extension’s Family Nutrition 

Program (FNP) reached 

1,332 participants directly 

and 2,944 indirectly with 

nutrition education in 

Nodaway County during 

2017, a significant 

percentage of which were 

low income.  FNP provides 

information on nutrition, food 

safety, and physical activity 

for lifelong health and fitness 

by working with qualifying 

schools, community groups 

and agencies.  

Youth from Pre-school to 

8th grade learned 

through kid-friendly, 

hands-on lessons and 

activities. Activities 

include opportunities for 

taste-testing healthy 

foods and practicing 

skills that lead to good 

health. Education for 

adults also includes 

nutrition, food safety, 

and physical activity, as 

well as food resource 

management.  

   

Nutrition Program Associates 

(NPA’s) go into schools and 

other grant eligible locations 

and interact with community 

members to help them make 

healthier choices and build 

healthy habits. They see the 

difference the program 

makes in people’s lives.   

The Family Nutrition Program (FNP) brought 

$9,681,129.00 federal funds to the state of 

Missouri.  These funds were used to provide 

nutrition education to 838,295 Supplemental 

Nutrition Assistance Program recipients and 

eligible citizens of Missouri.  There were 3,831,270 

educational contacts.  This year we had 3,064,781 

indirect educational contacts. Indirect contacts are 

reached through newsletters, health fairs, food 

pantries and the Show Me Nutrition help line. 

4,276 of these participants reside in Nodaway 

County.   

 

Participants in FNP become more aware of 

nutrition, make healthier meal and snack choices, 

eat breakfast more often, are more willing to try 

new foods, increase their physical activity and in 

general make healthier food choices.  Those who 

practice healthy eating and activity behaviors are 

more likely to enjoy a high quality of life as an adult 

and into old age. A healthy labor force is critical to 

attracting and keeping jobs in Missouri.  In 

addition, this important programming effort serves 

to reduce healthcare costs over the participant’s 

lifetime, saving taxpayers money in reduced public 

healthcare benefits and insurance premiums.   



Number of 
learners Topics What did they learn? 

What action did they 
take? 

How does this work make 
Nodaway County and 

Missouri better? 

Twelve Nodaway 
County 
participants 
participated in 
the 2 1/2 hour 
face-to-face 
program 
provided by 
University of 
Missouri 
Outreach and 
Extension in 
collaboration with 
the circuit court 
system.   

1. Avoid putting children 
in the middle of parental 
disputes by encouraging 
divorcing parents to 
discuss differences and 
problem areas in a 
respectful manner or 
when children are not 
present.  
2. Encourage both 
parents to remain actively 
involved in the life of their 
child following divorce/
separation (if it is healthy 
for the child).  
3. Provide research-
informed suggestions of 
helpful parental behaviors 
related to transitions 
between households and 
discussing financial 
issues.  
4. Provide information on 
how divorce often affects 
children’s socioemotional 
adjustment, and potential 
developmental 
differences based on 
children’s age and 
understanding.  
5. Provide research-
based information and 
community resources 
related to human service 
agencies and other 
organizations that may be 
helpful to children and 
parents as they attempt 
to adjust to the process of 
divorce.  
 

Recent evaluations from 1,921 
parents provide encouraging data 
about the impact of Focus On Kids. 
Below are parents' average ratings 
(on a scale of 1 to 5, with 5 
indicating "strong agreement") of 
statements related to the program 
objectives:  
 The program helped me 

understand how children are 
affected by a divorce, 
separation, and not living with 
both parents. 4.37  

 The program helped me to 
understand the benefits to my 
children if their other parent 
and I can work cooperatively 
with each other. 4.20  

 The program helped me to 
understand the needs and 
reactions of children of 
various ages to divorce and 
separation. 4.13  

 The program provided useful 
ideas about reducing stress 
for children. 4.21  

 As a result of this program, I 
plan to try harder to work with 
my children's other parent for 
the sake of the children. 4.32  

 I plan to avoid arguing/fighting 
with my children's other parent 
in front of the children. 4.66  

 Overall, the program was 
worthwhile. 4.28  

 

More than 90 percent 
of Focus On Kids 
participants perceive 
the program as 
beneficial to them 
with regard to both 
their parent-child and 
ex-partner 
relationships.  
 
One year follow-up 
surveys indicate that 
nearly 75 percent of 
former Focus On Kids 
participants report the 
program as being 
helpful and 
worthwhile.  
 

When you support the Focus 
on Kids program, parents will 
learn how to nurture and 
support their children during 
and after separation and 
divorce, which leads to more 
children being raised in a 
healthy low-conflict 
environment, which will benefit 
other community members by 
reducing the need for 
community health services for 
children. 
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FOCUS ON KIDS 

ANNETTE DEERING 
KATIE PEMBERTON, M.S. 
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Number of 
learners 

Total hours of collective 
workshop participation What did they learn? What action did they take? 

How does this 
work make 

Nodaway County 
and Missouri 

better? 

One hundred 
twenty-six 
individuals 
participated in 
the supervisory 
skills training. 

Participants received a collective 
total of 275 hours of training in 
supervisory skills. 

Participants learned how 
to be a more effective 
supervisor. Through 
trainings focused on 
relationship building, 
leading effective teams, 
legal responsibilities, and 
coaching. Participants 
gained valuable insight in 
being an effective leader 
within their organization. 
Additionally, participants 
learned the art of 
effective communication. 

Participants took the skills learned in 
the supervisory training and applied 
them directly to their work 
environment. Participants became 
better listeners and provided 
appropriate feedback. They became 
aware of non-verbal behavior and 
adjusted how they act and react 
around employees. They reviewed 
job descriptions and policies to 
ensure that they were an accurate 
representation of job duties. 
Participants used information from 
generation and personality 
differences training to build stronger 
relationships with subordinates and 
peers as well. 

Effective 
supervisors 
impact the 
success of a 
business or 
organization. 
Better supervisors 
lead to higher 
productivity, 
reduced turnover, 
higher employee 
satisfaction, and 
overall improved 
organizational 
health. 

Missouri Training Institute 
Supervisory Skills Training 

 

JERRY BAKER,  AMIE SCHLEICHER,  
JESSICA TRUSSELL, CINDY WELLS 

 
FAMILY FINANCIAL EDUCATION 

MERIDITH BERRY 

Number of 

Nodaway County 

participants 

Total dollars 

returned from 

federal and 

Missouri refunds What did they learn? 

What action did they 

take? 

How does this work make Nodaway 

County and Missouri better? 

Seven participants 

representing six 

households. 

$5,032 was 

returned to 

Nodaway County 

residents including 

$1,975 in state 

refunds. 

 Importance of retirement 

savings 

 Savings Credit 

 Other tax credits 

 Lowering tax liabilities 

 Consequences of 

bankruptcy 

 Student loans and 

paying them back 

 Health insurance 

mandate 

 Rules for self-

employment and taxes.  

Many clients are 

repeat customers or 

referrals from past 

clients.  

 

Clients made 

appointments to have 

their tax returns 

completed and filed at 

no charge. The 

electronic filing 

provided faster 

refunds.  

In addition to the income and education, 

an average of $90 per return was saved 

by having taxes prepared by University of 

Missouri Extension. 

 

Regionally, federal and state tax forms 

were filed for 300 households. In addition 

to Missouri tax returns, state returns for 

seven other states were prepared. 

 

Supporting extension saved low income 

families the cost of a tax preparer and 

brought money to the area in refunds, 

earned income credit, child tax credits, 

and other tax credit benefits. 

 

According to the IRS, regionally, the VITA 

program had an economic impact of over 

2 million dollars in  northwest Missouri.  

VOLUNTEER INCOME TAX ASSISTANCE (VITA) 



The MU Conference Office provides full-service meeting management 
for a variety of noncredit educational programs. In FY 2017, the MU 
Conference Office organized 72 conferences for more than 20,000 
people in teacher education in math, science and writing; crop 
management and agricultural lending, as well as statewide youth 
leadership programs, generating $3.2 million in revenue. 
muconf.missouri.edu 
 
Fifty-nine Nodaway County residents attended non-credit education 
programs offered through the University of Missouri Conference 
Office. For more information, visit muconf.missouri.edu.  

 
In FY 2017, MU FRTI celebrated its 85th anniversary of providing 
continuing professional education and training to Missouri’s fire service 
and emergency response personnel. In addition to fire training, courses 
prepare firefighters for medical emergencies, hazardous materials 
response and disaster preparedness and mitigation. In FY 2017, MU 
FRTI trained 11,319 firefighters and emergency responders from 932 
departments, organizations and agencies throughout all 114 Missouri 
counties. mufrti.org 
 
A total of sixty-nine fire and emergency responders from Nodaway 
County received continuing education and training from the Fire 
and Rescue Training Institute.  

 
LETI provides training and education for Missouri’s 17,000 personnel 
and police recruits and presentations to community and civic groups, as 
well as collaborative programs with agencies from 31 states. In FY 2017, 
LETI reached nearly 2,000 police and emergency responders. With MU’s 
Human Environmental Sciences department, LETI piloted Taking Care of 
You and Mental Health First Aid for Law Enforcement, helping 
participants better understand mental illness and how it impacts their 
work. Other programs include advanced animal cruelty investigations 
training and armed intruder and personal safety response. Students 
receive over 700 hours of basic training and certification, with other 
topics and certifications like Crisis Intervention Team Training available. 
leti.missouri.edu 
 
Twenty-three officers from Nodaway County received professional 
training through the Law Enforcement Training Institute.  

 
The Missouri Training Institute provides continuing education programs 
in business, as well as customized training programs and consulting 
services for business and industry and public, nonprofit and educational 
organizations and institutions. In FY 2017, 10,630 people enrolled in the 
institute’s 371 programs that cover diverse business practices, such as 
human resource management, team building, decision-making, strategic 

planning and leadership. mti.missouri.edu 

Thirty-six residents of Nodaway County participated in the Missouri 
Training Institute continuing education program.  

Fire and Rescue Training Institute (MU FRTI) 

Law Enforcement Training Institute (LETI) 

Missouri Training Institute  

Nursing Outreach serves mainly rural health-care workers with high-quality, 
affordable continuing education programs using face-to-face and online 
delivery methods; 92 percent live outside the St. Louis and Kansas City 
metro areas. In FY 2017, nurses from 77 Missouri counties and the city of 
St. Louis attended continuing education programs. Another 867 nurses and 
1,986 health care professionals — including social workers, nursing home 
administrators and psychologists — were served through multidisciplinary 
programs. nursingoutreach.missouri.edu 
 
One Nodaway County nurse received education from nursing outreach 
programs. For more information visit, nursingoutreach.missouri.edu  
 

 
CME/PLL serves MU Extension and the MU School of Medicine by 
educating physicians and other health care providers to improve the 
standard of care in Missouri. In FY 2017, CME/PLL offered 1,678 noncredit 
programs, courses and activities, serving 27,345 people, as well as 14 
accredited medical conferences, including the annual Missouri Telehealth 
Network Summit on trends in this emerging healthcare arena; an Ellis 
Fischel Cancer Symposium on holistic approaches to cancer care; and one 
of the world’s largest multidisciplinary conferences on dialysis. CME/PLL 
also provided online training for 6,400 state mandated child protection 
reporters in 20 occupational fields. medicine.missouri.edu/cme 

 
Veterinary Medical Extension provides information and consultation to 
veterinarians and livestock owners on issues such as disease risks, rising 
input costs and regulations that impact farming operations. In FY 2017, 
VMECE provided 17 continuing education events for veterinarians needing 
credit to renew their licenses. Twelve events addressed antibiotic label 
changes that went into effect on January 1, 2017, and how to write a 
veterinary feed directive. The rest dealt with preventing and responding to 
disease outbreaks in Missouri livestock operations. The VMECE team also 
presented at more than 40 meetings across the state, educating animal 
owners about the antibiotic label changes. VMECE also taught food animal 
production medicine to MU College of Veterinary Medicine students and 
collaborated in research that addressed bovine reproduction. 
vmth.missouri.edu 

 
The Labor Education Program works with members and leaders of 
workplace-based organizations across Missouri to help them develop skills, 
act effectively in the workplace and be informed and active participants in 
their communities. In FY 2017, the program offered 35 courses and 
conferences to 952 participants, most of whom are leaders of organizations 
representing the economic interests of more than 20,000 working people in 

Missouri and surrounding states. labored.missouri.edu 

Five Nodaway County leaders participated in Labor Education training 

Center for Continuing Medical Education and 
Physician Lifelong Learning (CME/PLL) 

Veterinary Medical Extension and Continuing Ed. 

Labor Education 
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2017 Missouri Century Farm Program 

Long-term owners of Missouri farms are proud of their family accomplishments. This was evident during the Centennial Farm 
program held in Missouri during the American Revolution Bicentennial Year of 1976. In that popular program, 2,850 Missouri farm 
owners in 105 of Missouri’s 114 counties were recognized as owning a “Centennial Farm.” This year there were 227 farms accepted 
for recognition in 84 counties. 

To qualify as a Missouri Century Farm, farms must meet these guidelines: 

 The farm must have been owned by the same family for 100 consecutive years or more as of December 31 of the prior 
year. 

 The line of ownership from the original settler or buyer may be through children, grandchildren, siblings and nephews or 
nieces, including through marriage or adoption. 

 The present farm shall consist of no less than 40 acres of the original land and shall make a financial contribution to the 
overall farm income. 

The Missouri Century Farm program is jointly administered by the MU College of Agriculture, Food and Natural Resources, 
University of Missouri Extension and the Missouri Farm Bureau. 

In 2017, three Nodaway County farms were named Century Family Farms. 
 John Andrew Bliley Farm – Joseph Bliley, Robert & Mary From, From Farms– 129 acres near Stanberry 

has been in the family since 1903. 
 Willson Farm – Danny & Tonya Willson – 197 acres near Barnard has been in the family since 1901. 
 Nicholson Farm – Russell & Kay Nicholson – 139 acres near Hopkins has been in the family since 1917 

(not pictured). 
 
 
 
 
 
 
 
 
 

 
2017 Nodaway State Fair Farm Family 

 
The Hoepker family was selected as the Nodaway County Missouri Farm 
Family by the Nodaway County Extension Council and local Farm Bureau. 
The family includes Tyler, August and Carson. The Hoepker family 
operates a 240-acre cattle and horse farm.  The Hoepker family also works 
closely as partners in the Clarinda Livestock Auction.  Along with farming, 
Frank and Heather work at Clarinda Livestock Auction.  Frank manages 
day to day operations and Heather helps on sale days.  Frank is also an  
auctioneer and holds consignment auctions.  Frank and Heather’s three 
sons are also very involved in the farm and agriculture.  Tyler is working as 
the barn manager at Clarinda Livestock Auction.  August is a freshman at 
Kansas State and is studying Agriculture Business.  Carson just started his 
freshman year at North Nodaway High School and plays baseball.  The family has been active in 4-H, FFA, and the Nodaway County 
Cattleman’s Association.  Tyler, August and Carson enjoy riding horses and are active team ropers.  Heather serves on the Nodaway 

County 4-H/FFA Livestock Show Committee as a show superintendent. 

John Andrew Bliley 
Farm 

Willson Farm 
Danny and Tonya 

Willson 
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2017 Nodaway County Agriculture Hall of Fame Inductees 

Richard and Lois Brand 
 

 Richard was born during the Great Depression on his parents’ farm west of Hopkins, and as a boy plowed corn with a mule.  
While in high school, he became a charter member of the Hopkins Future Farmers of America.  He was drafted into the United States 
Army after high school and served as a supply sergeant in Korea.  Lois grew up on the Earl and Cuma Alexander farm south of 
Hopkins.  Selling cream and eggs in town on Saturday night is now a fond memory. 
 Richard and Lois began their agricultural life journey together in 1956, renting and eventually purchasing and moving to the Russ 
Allen farm east of Hopkins.  They worked side-by-side, cleaning up the farm, putting up hay, farrowing sows, calving beef cows and 
milking 18 dairy cows by hand, with two small children in tow.  The little farm house they made their home had no running water, let 
alone tight windows and doors. 
 As their family grew, so did their farm.  Agriculture community work was also a priority.  Lois served as a 4-H club leader and 
instructor for clothing, foods and child development, and Richard sponsored a swine production unit.  Many nights were spent working 
at men’s church suppers, community club dinners, Hopkins Picnic food stands, BINGO tents, and singing in a quartet for community 
and church events.  It was important to them to raise their four children in church, even as the demands of farming were always 
present. 
 In 1968 the couple purchased the McCleave farm, located on a high hill south of Hopkins, and Richard and Lois began 
painstakingly building the farmstead into the showplace it is today.  Good stewardship of the land has always been a priority and the 
hard work cleaning up and improving the farmsteads was foremost.  Over ten miles of terraces built, field tile placed, roads raised, 
barns straightened, miles and miles of fence rows cleared and rebuilt, grain storage added, ponds constructed, and pastures 
improved with some land also enrolled into the Conservation Reserve Program.  For many years, soybeans were stored, cleaned and 
bagged to sell as seed the following spring.  Careful management, breeding and selection has always been integral to their operation, 
marketing the corn crop on the hoof to hedge against low commodity prices.  Richard was an early adopter of efficient confinement 
operation, with one of the largest farrow-to-finish swine operations in the area.  The cattle operation also consisted of an efficient 
feedlot operation with upright silos, a concrete feeding system and nutrition-tested feeding program.  These silos have become a local 
landmark, and travelers south of Hopkins still enjoy the Christmas Star atop the tallest silo. 
 Membership in Farm Bureau and Pork Producers were avenues for 
promoting agricultural products and producers.  Richard was asked by the 
National Pork council to represent hog farmers by testifying before a USDA 
panel in Washington DC regarding sulfa residue in pork.  They also promoted 
“The Other White Meat” by volunteering several years at the Missouri State 
Fair Pork Chop Tent in Sedalia.  For years, Lois kept the farm records 
through the Missouri Farm Record Keeping System. 
 Richard was chairman of the county ASCS committee and president of 
the Hopkins School Board.  He also served on the board of the local 102 
Valley Bank, and as a deacon and pulpit search committee chairman at 
church.  Lois served on the Hopkins Community Club, Christian Women’s 
Fellowship, PEO, and helped work to establish the Hopkins Housing 
Corporation, serving as an officer since its formation.  They were proud hosts 
to foreign exchange students from Ecuador and Brazil.  They were named 
Nodaway County Farm Family in 1981.  Several summers they volunteered 
at Camp Quality and helped organize the Show-Me Tractor Cruise. 

 Still active on the farm and their agricultural community, they continue to 

volunteer in various capacities: organizing the local antique tractor show, 

Alumni Banquet registration, Hopkins Picnic quilt show and working for the 

NAFB scholarship foundation.  Blessed with a desire to honor agricultural 

history, Richard enjoys restoring antique farm machinery which have been 

featured on calendars, RFD TV and Farm Journal TV.  They are grateful to 

God for the privilege of working with His creation, and celebrated 60 years of 

marriage April 8, 2016. 
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2017 Extension Office Financial Report 

Revenues  Actual  

Nodaway County Commission $40,000.00  

Phone - County Direct Pay 2,496.31  

Investment Income 43.97  

Resales/Educ Services Fees 950.09  

Transfer 1,002.75  

Total Revenues $44,493.12  

    

Expenses  Actual  

Personnel Services, Salaries, Wages $30,960.17 

Payroll Expenses 3,997.83 

Phone - County Direct Pay 2,496.31 

Travel 2,472.07 

Postage 196.19 

Advertising 263.16 

Supplies/Services 1,883.98 

Insurance 806.00 

Extension Council Election 60.00 

Repairs/Maintenance 657.41 

Furniture 700.00 

Total Expenses $44,493.12  

University of Missouri Extension does not discriminate on the basis of race, national origin, sex, sexual 
orientation, religion, age, disability or status as a Vietnam era veteran in employment or programs. 

Nodaway County Extension Center Staff 
 
Randa Doty, ag business and county program director 
Annette Deering, 4-H youth development  
Sue Robison, family nutrition program associate 
Ann Lovett, secretary 
Lila O’Riley, secretary/bookkeeper 
Robin Shamberger, secretary 
 
Staff Assigned to Nodaway County 
 
Joe Lear, northwest regional director 
Jerry Baker, community development 
Meridith Berry, family financial education 
Katie Pemberton, human development 
Jim Crawford, natural resources engineer  
Wayne Flanary, agronomy 
Tom Fowler, horticulture 
Sarah Wood, nutrition and health education 
Gina Ripley, family nutrition program associate 
Amie Schleicher, livestock 

Extension Council Members 
 
Appointed Members:  
City of Maryville - Christopher Wallace, Maryville 
Farm Bureau - Andrew Lance, Barnard (treasurer) 
County Commission - Bill Walker, Maryville (vice-chairman) 
MFA - Vacant 
 
Elected Members: 
Tracy Brown, Skidmore 
Jamie Busby, Parnell 
Jackie Carlson, Maryville 
Logan Edenfield, Ravenwood 
Nancy Greeley, Hopkins 
Lynette Harbin, Maryville 
Lori Haws, Maryville 
Teresa Hayes, Maryville (chairman) 
Annette Mullins, Skidmore 
LaTessa Ruehter, Maryville 
Kyle Schieber, Maryville 
Craig Wilmes, Maryville 


