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December 4, 2017 

 

 

Dear County Commissioners and Friends of MU Extension: 

 

For much of the past year, MU Extension was focused on a long-overdue assessment of statewide needs and a deep 
look at how we respond to these needs with programs and resources.    

 

We crisscrossed the state to gather input from 42 community conversations with 1,200 people and reviewed analysis 
and recommendations from a range of external experts. As a result, MU Extension is working on a variety of changes in 
the interest of providing better university engagement with your communities.  

 

We are steadfast in our resolve to help local communities and the state meet grand challenges associated with eco-
nomic opportunity, educational excellence and healthy futures. These challenges reflect what Missourians from every 
corner of the state told us they were most concerned about.  

 

As you read your county’s annual MU Extension report, I believe you will be pleased to see the results that have been 
accomplished through county-based University of Missouri faculty. These faculty members work in response to input 
received from local extension councils.  

 

At the state level, local MU Extension efforts really add up. Though we have long known extension funds were lever-
aged, an independent review revealed that MU Extension created more than $945 million dollars of public value from 
the $80 million it received from federal, state, county, grant and contract partners. A public value ratio exceeding 11:1 
even surprised us.  

 

As we go about implementing changes based on the recently completed needs assessment and review of our organiza-
tion, I am confident that our ability to create value at the local level will be even greater.  

 

I encourage you to read the attached annual report from your MU Extension county center to gain an understanding of 
how MU Extension has worked this past year to serve your community.  

 

Your support of MU Extension and your efforts in your community is greatly appreciated.  As always, I welcome input 
on how the University of Missouri can better serve your community and its people.   

 

Sincerely, 

 

Marshall Stewart, Ed.D. 

Vice Chancellor for Extension and Engagement 
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4-H Youth Development 

Henry County 4-H Clubs— Henry County 4-H clubs offer  long-term educational experiences in which members learn life skills 

such as decision making, public speaking and working with others.  Members learn by doing under the guidance of adult volun-

teers, who teach projects ranging from aerospace and arts to veterinary science and sport fishing. Clubs also involve children and 

teens in community service, camping and educational trips.  Henry County 4-H is a community of 204 4-H members building life 

skills, engaging in science and connecting to the community. Members are supported by 125 trained youth and adult volunteers.  

Regional and State Attendance:  

4-H Camp: 33 

State Congress: 3 

Camp Counselor Training: 8 

Hippology: 4 

Youth Civic Leaders Summit: 2 

Regional Energizer: 62 

State Teen Conference: 5 

State Fashion Revue: 2 

State Fair Demonstrations: 6 

State Public Speaking: 2 

Legislative Academy: 1 

Photo Corps: 1 

Embryology— Through the 4-H Embryology Program, 1,500 Henry County youth 

are learning about science and respect for life through direct experience with liv-

ing things, their life cycles and their habitats. Pre-incubated eggs are delivered to 

the school where they hatch about four days later. During this time, students have 

the opportunity to learn the scientific process of embryology including: incuba-

tion, preparing a brooder, hatching, identifying parts of an egg and development 

of chicks in the egg. While students care for the eggs and chicks, they learn about 

sharing, decision-making leadership, responsibility, critical thinking and teamwork. 

4-H Camp— 4-H intentionally designs successful youth development programs and services around specific ingredients called 

the Essential Elements. Each of the eight Essential Elements is vital to the growth and development of youths. It is when these 

elements are focused on by 4-H professionals and volunteer leaders, that youth develop long-term benefits from their member-

ship. The theme for 2017 was “Get Revved Up with 4-H”.  The 4-H’ers participated in robotics, bicycle safety, first aid kit making, 

water bottle car building, racecar showcase, and swimming. 119 campers attended (up 5 from last year), twenty-seven counse-

lors and 15 staff and faculty from the seven counties participated in camp. There were twenty-six youth and seven counselors 

from Henry County. State Farm allowed us to repurpose their safety grant to help off-set camp fees and allow campers to learn 

more about science and safety. 
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Agriculture and Natural Resources 

Show-Me Select— The Show Me Select replacement heifer program is an educational program targeted at improving produc-

tion efficiency through increased use of existing technology, coupled with the marketing component.  Henry County had 4 produc-

ers with 232 head enrolled in the program in 2017.  Approximately 68 head were marketed through two Show Me Select Bred Heif-

er sales at a value of $152,990.   

Private Pesticide Applicator Training— Private Pesticide 

Applicator Training teaches producers how to safely store, han-

dle, and use restricted-use pesticides in agricultural production.  

Proper application of pesticides results in greater safety for both 

the applicator and their neighbors.  Proper application of pesti-

cides results in reduced exposure of pesticides to the environ-

ment, ultimately leading to safer living conditions for all Missou-

rians.  Approximately 35 Henry County residents received a li-

cense in 2017.   

Managing Herbicide Resistant Weeds— One of the biggest challenges facing corn and soybean producers today is the man-

agement of herbicide resistant weeds.  While the use of herbicide resistant traits in crops has increased productivity of local farms 

over the last two decades, it has also led to at least one unintended consequence: growing populations of herbicide resistant 

weeds.  Effective control of these weeds cannot be achieved through traditional methods and new management techniques must 

be adopted.  Classes were held in the area to address this issue, as well as the rising use of synthetic auxins in managing herbicide 

resistant weeds. 

Ag Lender Seminar— An Ag Lender Seminar was held in Clinton for individuals involved in lending money to agricultural pro-

ducers.  The seminar focused on national and world agriculture economic policy and projections for relevant commodity markets.  

Additional information provided included farmland values, beef herd management markers, specialty crops in Missouri, and pro-

gram payment updates.  A special session on behavioral economics was also presented.  The purpose of this class was to education 

agriculture lenders on issues facing their customers and to help lenders make informed decisions on how best to help ensure their 

clients are successful.  More than 20 ag lenders from around the region attended this event.   
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Family Nutrition Education Program 

Re:  Henry County Annual FNEP Report 

 

The Family Nutrition Program (FNP) brought $9,681,129.00 federal funds to the state of Missouri.  These funds were used to pro-

vide nutrition education to 838,295 Supplemental Nutrition Assistance Program recipients and eligible citizens of Missouri.  There 

were 3,831,270 educational contacts.  This year we had 3,064,781 indirect educational contacts. Indirect contacts are reached 

through newsletters, health fairs, food pantries and the Show Me Nutrition help line.   

Participants in FNP become more aware of nutrition, make healthier meal and snack choices, eat breakfast more often, are more 

willing to try new foods, increase their physical activity and in general make healthier food choices.  Those who practice healthy 

eating and activity behaviors are more likely to enjoy a high quality of life as an adult and into old age. A healthy labor force is criti-

cal to attracting and keeping jobs in Missouri.  In addition, this important programming effort serves to reduce healthcare costs 

over the participant’s lifetime, saving taxpayers money in reduced public healthcare benefits and insurance premiums.   

In addition to providing nutrition education, in mid-2017, FNEP began partnering with the Supplemental Nutrition Assistance Pro-

gram (SNAP) Outreach. The NPAs are spending an average of 4 hours per week in providing information and assistance with SNAP 

applications. 

In Henry County, 4,076 Youth and 909 Adults contacts were made for a total of 4,985 contacts. 

The following is a list of the locations where participants were served in Henry County:  
 

Schools    Agencies 

 
In addition to the numbers, Kylie Dicket shared this success story demonstrating local impact:  

One weekend while out with family and friends a 4-H mom approached me. She wanted to let me know that her daughter insisted 

on making blueberry banana sundaes every day since the Kids in the Kitchen lesson I taught to her 4-H club. She also said they had 

been substituting the sundaes as a sweet treat every night instead of their usual ice cream. She was very proud of their accomplish-

ment! 

In summary, it has been a successful year in Henry County for FNP.  We look forward in 2018 to more programming opportunities 
and continued progress in helping to improve the lives of Missouri families. We would like to wish you Happy Holidays and all the 
best in the New Year.  

Calhoun Elementary Calhoun Child Care and Preschool 

Clinton Intermediate School Golden Valley Daycare 

Davis Elementary Moreland Daycare 

Henry Elementary Henry Co. Library-Windsor 

Leesville Elementary Clinton Head Start (WCMCAA) 

Montrose Elementary The Samaritan Center 

Windsor Elementary   
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Community Development 

Human Development 

Stronger Economies Together—Stronger Economies Together (SET) enables communities and counties in rural America to 

work together in developing and implementing an economic development blueprint for their multi-county region that strategically 

builds on the current and emerging economic strengths of that region. BENEFITS OF SET: • Step-by-step coaching to guide the de-

sign and implementation of a practical and viable regional economic development plan • In-depth data tailored to the region, de-

scribing its current and emerging clusters, comparative economic advantages, and detailed demographic and socio-economic in-

formation •  

Creating, attracting and retaining jobs as a single rural county in isolation from other nearby counties is becoming increasingly in-

effective. In today’s global marketplace, economic development progress is more likely to be realized when rural and metro coun-

ties work together as a region to assess their resources and then design and implement plans that build on their assets and com-

parative economic strengths. Launched in 2010 by USDA Rural Development and the nation’s four Regional Rural Development 

Centers and their land-grant university partners, this exciting initiative is now in place in 94 regions in 32 states. 

Kaysinger Basin Economic Development Planning Region- Benton, Hickory, Henry, St. Clair, Cedar, Bates, Vernon 

Regional teams involved in the SET program are introduced to a wealth of information and “hands-on” activities that are designed 

to help strengthen their ability to successfully plan and implement a high quality regional plan. Topics introduced in the SET ses-

sions include: 

Conducting a Regional Civic Forum 

Exploration of Regional Data 

Evidence Based Planning 

Connecting Capitals 

Finalizing a High Quality Regional Plan 

Focus on Kids—Focus on Kids is a class taught to divorcing parents in which they learn to develop a workable co-parenting rela-

tionship and reduce the stress on their children.  Participating in the Focus on Kids program can reduce the level of conflict be-

tween parents and therefore reduce the level of stress on children.  This leads to potential improvement in co-parenting and chil-

dren being raised in healthy, low-conflict environments, reducing the need for community healthy services for children of divorce.  

Approximately 45 individuals attended Focus on Kids classes in Henry County in 2017.   

Alternative Dispute Resolution: Mediation—

ADR/Mediation is a class where participants learned 

ways to resolve disputes.  In addition, they learned 

what to expect if they are mandated to use mediation 

for their court case.  Litigants would save time and 

money if they used mediation rather than litigation.  

Courts would have fewer cases on the docket if more 

people used mediation. 
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Family Financial Education 

Business Development 

Take Control of Your Finances—On a monthly basis participants that are enrolled at the Missouri Career Center for unem-

ployment benefits, learned: 

 How to control spending, create a working budget, and gain confidence in managing money. 

 How to decrease credit card debt, recognize predatory lending practices, and setting priorities for debt repayment. 

Taking Control of Your Finances during tough economic times such as unemployment, will help residents of Henry County maintain 

Food, Clothing and Shelter, control their spending as to not grow deeper into debt, work directly with creditors in order to main-

tain their credit relationships and start saving money to stave off possibilities of being victims of predatory lending practices.   

 The participants constructed a budget, prioritized bill payment, vowed to decrease credit card spending and look for other 

resources for income (such as a second job). 

 Participants will look to other resources before taking out a payday loan, rent to own or a car title loan. 

 Participants will save at least one dollar a day. 

For the 17 counties that comprise the West Central Re-

gion, MU Extension Business Development Program 

counselors provided start-up and management counsel-

ing, training and other assistance to 2,107 individuals 

and companies. 

Individuals received assistance in topics ranging from: 

 Starting A Business 

 Business & Strategic Planning 

 Marketing 

 Management 

 Doing Business with the Government 

 Understanding Financial Statements, and 

 International Trade 

Several businesses also worked with the International 

Trade Center to complete customized global market 

research projects that provided them with assistance to 

identify new international market with potential for 

their businesses.  
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University of Missouri (MU) Conference Office 

The MU Conference Office provides full-service meeting man-
agement for a variety of noncredit educational programs. In FY 
2017, the MU Conference Office organized 72 conferences for 
more than 20,000 people in teacher education in math, science 
and writing; crop management and agricultural lending, as well 
as statewide youth leadership programs, generating $3.2 million 
in revenue. muconf.missouri.edu 

Fire and Rescue Training Institute (MU FRTI) 

In FY 2017, MU FRTI celebrated its 85th anniversary of providing 
continuing professional education and training to Missouri’s fire 
service and emergency response personnel. In addition to fire 
training, courses prepare firefighters for medical emergencies, 
hazardous materials response and disaster preparedness and 
mitigation. In FY 2017, MU FRTI trained 11,319 firefighters and 
emergency responders from 932 departments, organizations 
and agencies throughout all 114 Missouri counties. mufrti.org 

Law Enforcement Training Institute (LETI) 

LETI provides training and education for Missouri’s 17,000 per-
sonnel and police recruits and presentations to community and 
civic groups, as well as collaborative programs with agencies 
from 31 states. In FY 2017, LETI reached nearly 2,000 police and 
emergency responders. With MU’s Human Environmental Sci-
ences department, LETI piloted Taking Care of You and Mental 
Health First Aid for Law Enforcement, helping participants better 
understand mental illness and how it impacts their work. Other 
programs include advanced animal cruelty investigations train-
ing and armed intruder and personal safety response. Students 
receive over 700 hours of basic training and certification, with 
other topics and certifications like Crisis Intervention Team 
Training available. leti.missouri.edu 

Missouri Training Institute  

The Missouri Training Institute provides continuing education 
programs in business, as well as customized training programs 
and consulting services for business and industry and public, 
nonprofit and educational organizations and institutions. In FY 
2017, 10,630 people enrolled in the institute’s 371 programs 
that cover diverse business practices, such as human resource 
management, team building, decision-making, strategic planning 
and leadership. mti.missouri.edu 

MU Nursing Outreach 

Nursing Outreach serves mainly rural health-care workers with 
high-quality, affordable continuing education programs using  

 

 

 

 

 

face-to-face and online delivery methods; 92 percent live outside 
the St. Louis and Kansas City metro areas. In FY 2017, nurses from 
77 Missouri counties and the city of St. Louis attended continu-
ing education programs. Another 867 nurses and 1,986 health 
care professionals — including social workers, nursing home ad-
ministrators and psychologists — were served through multidisci-
plinary programs. nursingoutreach.missouri.edu 

Center for Continuing Medical Education and Physician 
Lifelong Learning (CME/PLL) 

CME/PLL serves MU Extension and the MU School of Medicine 
by educating physicians and other health care providers to im-
prove the standard of care in Missouri. In FY 2017, CME/PLL 
offered 1,678 noncredit programs, courses and activities, serving 
27,345 people, as well as 14 accredited medical conferences, 
including the annual Missouri Telehealth Network Summit on 
trends in this emerging healthcare arena; an Ellis Fischel Cancer 
Symposium on holistic approaches to cancer care; and one of 
the world’s largest multidisciplinary conferences on dialysis. 
CME/PLL also provided online training for 6,400 state mandated 
child protection reporters in 20 occupational fields. medi-
cine.missouri.edu/cme 

Veterinary Medical Extension and Continuing Education 
(VMECE) 

Veterinary Medical Extension provides information and consul-
tation to veterinarians and livestock owners on issues such as 
disease risks, rising input costs and regulations that impact farm-
ing operations. In FY 2017, VMECE provided 17 continuing edu-
cation events for veterinarians needing credit to renew their 
licenses. Twelve events addressed antibiotic label changes that 
went into effect on January 1, 2017, and how to write a veteri-
nary feed directive. The rest dealt with preventing and respond-
ing to disease outbreaks in Missouri livestock operations. The 
VMECE team also presented at more than 40 meetings across 
the state, educating animal owners about the antibiotic label 
changes. VMECE also taught food animal production medicine to 
MU College of Veterinary Medicine students and collaborated in 
research that addressed bovine reproduction. vmth.missouri.edu 

Labor Education 

The Labor Education Program works with members and leaders 
of workplace-based organizations across Missouri to help them 
develop skills, act effectively in the workplace and be informed 
and active participants in their communities. In FY 2017, the 
program offered 35 courses and conferences to 952 participants, 
most of whom are leaders of organizations representing the 
economic interests of more than 20,000 working people in Mis-
souri and surrounding states. labored.missouri.edu 

MU Extension Continuing Education  
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Henry County Extension Leadership 

Henry County Extension  

Council Members 

Henry County  

Commissioners 

Extension Faculty and 

Staff Headquartered in 

Henry County 

Additional Faculty and 

Staff Serving Henry  

County 

Kim Schaffer 

Chair 

Zac Maggi 

Vice Chair 

Kevin Gnuschke 

Secretary 

Kim Carter 

Treasurer 

Wayne Boden 

Fred Boehler 

Deborah Day 

Brendon Engeman 

Donna Engeman 

Marilyn Gunter 

Michael Henzlik 

Amber Lesmeister 

Karen Patterson 

Robert Perrymann 

Leslie Powell 

Dean Scott 

Daniel Wilson 

 

Jim Stone 

Presiding 

Rick Fosnow 

North 

Dale Lawler 

South 

Travis Harper 

Agronomy Specialist 

Shelly Beyer 

Nutrition Program Associate 

Verlinda Talley 

Support Staff 

Rosemary Peterman 

Support Staff 

Jim Crawford 

Natural Resource Engineering 

Specialist 

Kim Hall 

4-H Youth Specialist 

David Hoffman 

Livestock Specialist 

Dedra Thomas 

Family Financial Education Spe-

cialist 

Wayne Prewitt 

West-Central Regional Director 

Peggy Divine 

West-Central Regional Support 

Staff 

2017 Henry County Financial Summary 
Expenses      

  Office Staff Salary   $37,706.00 

  Payroll Expenses   6,269.00 

  Travel   8,750.00 

  Postage   750.00 

  Telephone   3,750.00 

  Supplies   3,500.00 

  Insurance   749.00 

  Legal Notices   50.00 

  Repairs   300.00 

  Furniture/Equipment   600.00 

      Total Expenses $62,424.00 


